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In this study, a framework for analysing organisational EUC environments has been devel oped,
which presents a systematic approach for conducting the required organisational analysis. It
presents a detailed approach for:
a. ganing athorough understanding of the EUC environment
b. identifying relevant characteristics of the external environment, which influence EUC
environments
C. ganing a clear understanding of the nature of impact of the external environment of the
EUC environment.

The effort herein has been primarily aimed at developing a framework of general guidelines for
analysing EUC environments in large organisations. It should be appropriately classified under
the theory building category of research.

The framework represents a significant improvement over the present understanding of EUC

environments dueto its following characteristics.

It acknowledges the fact that EUC activity levels across an organisation are often non-uniform
and that it is hence necessary to describe an organisation along two dimension, viz., the evolution
of EUC and the diffusion of EUC, in order to carry out a fine-grained analysis of organisational
state of EUC which integrates the two dimensions to present a snapshot description of an EUC

environment.

It further takes into consideration the fact that EUC is an evolving phenomenon, by delineating
the possible state transitions and identifying feasible paths for organisational evolution of EUC.
It isolates three generic strategies for managing EUC based on certain common patterns in the
paths.

It also acknowledges the possible influence of the organisational environment on the choice of
the strategy adopted by an organisation. It delineates the organisational characteristics which
influence EUC environments and further examines the nature of the influence,



Finally, this study discusses applicability of the framework for analysing EUC environments in
large organisations and its implications for management of EUC. It demonstrates the
applicability of the model by discussing evolution of the EUC within three organisations for
which case studies have been devel oped.

In addition, a scheme for classifying and discussing the existing literature on EUC has been

developed in this study. It isfollowed by an exhaustive survey of the available literature.



