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Abstract

This thesis explores the evolving entrepreneurial finance landscape by focusing on three distinct



Essay 1: "Wall Street' or 'Main Street'? VC Characteristics and Investment Performance

Venture Capitalist investors act as a strategic resource for their portfolio firms, leveraging their
expertise, experience, and network access. In this study, we exploit the matching of the relevant
type of VC human capital with the characteristics of the firm's environment to study the impact of
VVC characteristics on investment performance. We find that when capital market constraints
permeate the performance environment, prior finance experience (“Wall Street™) proves to be
instrumental in quickly securing successful performance outcomes. In case of mismatch between
the relevant expertise and performance environment, it adversely impacts investment performance,
as we find for Specialist VC experience ("Main Street"). This result presents a contrasting story to
the extant VVC literature conducted in developed markets like the United States, where Main Street
VCs perform better than the Wall Street VCs. We find that Specialist investors add value for firms
in early stages and high-tech industries, but the partners with finance backgrounds dominate,

especially for firms in their growth stages, increasing their chances of securing an exit and reducing



Essay 2: Venture Indebted: Role of debt in start-up financing

Capital Structure decisions of entrepreneurial firms have been of interest to academicians for
several years, with studies in the entrepreneurial finance sphere conventionally focussing on

equity-style investments by venture capitalists. Given the start-ups’ general lack of cash flow and



Essay 3: Business Accelerators and Venture Performance

In this paper, we relate the variation in the organizational design features of multiple accelerator
programs to existing theories of firm-level entrepreneurial performance. We document significant
heterogeneity in the cohort design features of accelerator programs, specifically cohort
composition and their impact on and across start-ups post-accelerator programs. We find evidence
that increased cohort diversity in terms of crucial human capital attributes, such as education,
prior experiences in entrepreneurship, management, and fundraising, improves the performance
of these ventures. We showcase that the cohort nature of these programs improves the
performance of these participating start-ups by enabling the agglomeration of cognitive,
informational, and network resources. Overall, this study improves our understanding of the

heterogeneous design elements of accelerator programs.



